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The Role
Working alongside our experienced ensemble team you will work with one or more of our Saturday morning ensembles. Successful candidates new to working with ensembles will receive ongoing mentoring from a member of our team.
Main Tasks/Duties/Responsibilities

Support for Young Musicians

· Self-motivation and the ability to motivate children and young people;
· Ability to form and maintain appropriate relationships and personal boundaries with children and young people;
· Plan engaging and effective rehearsals, including selection and adaptation of appropriate repertoire.
· Provide feedback in rehearsals to young musicians in relation to progress and achievement;

Support for Colleagues

· Being a good role model for children and young people during rehearsals;
· Be an effective proactive support teacher when not leading the ensemble;
· Liaising with colleagues in the arrangements for rehearsals and events







Support for SAYM

· Be aware of and comply with policies and procedures relating to child protection, health, safety and security and confidentiality, reporting all concerns to an appropriate person;
· Be aware of and support difference and ensure all young musicians have equal access to opportunities to learn and develop;
· Contribute to the overall ethos/work/aims of the young musicians club;
· Appreciate and support the role of other professionals;
· Attend and participate in relevant meetings as required for the club and if appropriate the role as mentee.

General
· To promote SAYM’s Equal Opportunity Employment Policy;
· It is the postholder’s responsibility to take reasonable care for the Health, Safety and Welfare of him/herself and other employees in accordance with legislation and SAYM Policies. 

Person specification

Applicants should be based in the UK and eligible to work in the UK. These posts are subject to an enhanced DBS check, identity check and satisfactory references.

Qualifications

· Ideally a degree in Music or equivalent qualification from recognised Conservatoire, University or College.
· Examples of other relevant education experience and/or CPD are desirable

Knowledge

· A knowledge and commitment to safeguarding and promoting the welfare of children and young people;
· Knowledge of the full range of brass or woodwind or string instruments. 



Experience

· Able to demonstrate a high level of performance ability on their instrument;
· Some experience of teaching and preferably leading young musician ensembles.


Specific skills

·   Effective communication skills, especially with children and young people; 
·   Flexible approach to work;
·   Ability to work as part of a team.  
·   High degree of skill on one brass, woodwind or string instrument;
·   Good interpersonal skills;
·   To be a role model for pupils;
·   Ability to work on own initiative;
·   Well-organised approach to work;
·   Written work accurate and well-presented;
·   Caring attitude; 
·   Committed to providing a high-quality service and meeting the objectives of the team;
·   Shows a keen interest in the musical development and children and young people;
·   Committed to teaching;
·   Committed to enabling equality of opportunity;
·   Committed to supporting extra-curricular opportunities for children and young people;
·   Committed to further personal / professional development;
·   Ability to form and maintain appropriate relationships and personal boundaries with children and young people;
·   Motivation to work with children and young people;
·   Ability to establish good professional and effective working relationships with colleagues and children and young people.
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